
Alabama Standards for Imposing Lawyer Discipline 
 

Section II.  Standards for Imposing Lawyer Discipline.  
 

C. Factors to Be Considered in Imposing Discipline. 
 

STANDARD 5.0. VIOLATIONS OF DUTIES OWED TO THE PUBLIC. 
 

Standard 5.1. Failure to Maintain Personal Integrity. 
 

Absent aggravating or mitigating circumstances, upon application of the factors 
set out in Standard 3.0, the following discipline is generally appropriate in cases 
involving commission of a criminal act that reflects adversely on the lawyer's honesty, 
trustworthiness, or fitness as a lawyer in other respects, or in cases with conduct 
involving dishonesty, fraud, deceit, or misrepresentation: 
 

5.11. Disbarment is generally appropriate when: 
 

(a) A lawyer engages in serious criminal conduct, a necessary element of 
which includes intentional interference with the administration of justice, false 
swearing, misrepresentation, fraud, extortion, misappropriation, or theft; or the 
sale, distribution or importation of controlled substances; or the intentional killing 
of another; or an attempt or conspiracy or solicitation of another to commit any of 
these offenses; or 

 
(b) A lawyer engages in any other intentional conduct involving 

dishonesty, fraud, deceit, or misrepresentation that seriously adversely reflects 
on the lawyer's fitness to practice. 

 
5.12. Suspension is generally appropriate when a lawyer knowingly engages in 
criminal conduct that does not contain the elements listed in Standard 5.11 and 
that seriously adversely reflects on the lawyer's fitness to practice. 
 
5.13. Public reprimand is generally appropriate when a lawyer knowingly 
engages in any other conduct that involves dishonesty, fraud, deceit, or 
misrepresentation and that adversely reflects on the lawyer's fitness to practice 
law. 
 
5.14. Private reprimand is generally appropriate when a lawyer engages in any 
other conduct that reflects adversely on the lawyer's fitness to practice law. 
 

 

Standard 5.2. Failure to Maintain the Public Trust. 
 

Absent aggravating or mitigating circumstances, upon application of the factors 



set out in Standard 3.0, the following discipline is generally appropriate in cases 
involving public officials who engage in conduct that is prejudicial to the administration 
of justice or who state or imply an ability to influence improperly a government agency 
or official: 
 

5.21. Disbarment is generally appropriate when a lawyer in an official or 
governmental position knowingly misuses the position with the intent to obtain a 
significant benefit or advantage for himself or another, or with the intent to cause 
serious or potentially serious injury to a party or to the integrity of the legal 
process. 
 
5.22. Suspension is generally appropriate when a lawyer in an official or 
governmental position knowingly fails to follow proper procedures or rules, and 
causes injury or potential injury to a party or to the integrity of the legal process. 
 
5.23. Public reprimand is generally appropriate when a lawyer in an official or 
governmental position negligently fails to follow proper procedures or rules, and 
causes injury or potential injury to a party or to the integrity of the legal process. 
 
 5.24. Private reprimand is generally appropriate when a lawyer in an official 
governmental position engages in an isolated instance of negligence in not 
following proper procedures or rules, and causes little or no actual or potential 
injury to a party or to the integrity of the legal process. 

 
 


